DAC Goals 2026 (Draft for DAC review 1/6/26)
· Promote the DAC in receiving quarterly ADA Self-Evaluation & Transition Plan implementation report from the Disability Compliance Office (DCO)
· Promote the work of the DCO in establishing and implementing a Public Access Liaison Team (PAL). Team members are employees from each department who ensure that qualified individuals with disabilities can participate in, benefit from, and are not subject to discrimination in County programs, services, and activities. These individuals will assist departments with ADA concerns, compliance and requests. Liaisons will collaborate with the Countywide ADA Coordinator, as needed, for guidance. All members of the PAL are to be provided training in the areas of disability awareness, as well as on State and Federal disability civil rights laws.
· Promote the continued improvement of the audiovisual technology in Hearing Rooms 1, 2, and 3, to ensure in-room discussions can be clearly understood auditorily for those participating via Zoom.
· Continue the work of the Task Force to draft a five-year vision and action plan framework as suggested by Director Joseph Angelo, Department of Personnel Services, in his July 16, 2025, email that the DAC draft an initial framework of such a plan that highlights DAC’s 5-year objectives so that the County may assess the capacity of internal staff to assist.
· Continue to review and develop proposed Nominations Committee procedures
· Develop and draft internal DAC operational and administrative policies and procedures, as needed, e.g., Expected Conduct
· Establish a bylaws task force to develop and draft an updated set of DAC bylaws 
· Review and adopt updated proposed DAC member job description, DAC membership application, and other governing documents
· Continue to work with the HHSCC to ensure inclusion of the participation needs of the DAC and community members with disabilities in their newly formed structure and processes
· Collaborate with the DCO to evaluate SacCounty 311 Connect responses, procedures and processes to assess
· Accessibility of processes for public inquiries such as forms, phone calls, and web pages
· Awareness of and connection with the Disability Compliance Office, Department of Transportation and Department of General Services for proper routing of disability access complaints or inquiries
· Customer service representatives’ understanding of accessible and appropriate communication with people with disabilities
· Continue to receive updates and provided feedback to Airports leadership regarding their ADA Self Evaluation and Transition Plan and current improvement projects
· Continue to receive updates from Voter Registration and Elections regarding accessibility considerations in voting procedures for the June 2, 2026​, Gubernatorial Primary Election; and the November 3rd, Midterm General Election
· Continue to receive regular updates from the Disability Compliance Office regarding
· Emergency Preparedness planning for people with Access and Functional Needs
· Brown Act Updates and proposed state legislation regarding amendments to clarify virtual and in person meeting requirements
· Development of accessible Boards and Commissions application
· Status of accessibility training for County staff
