DAC Accomplishments 2025 (Draft for DAC review 12/2/25)
· Gave input and recommendations to the Health and Human Services Coordinating Council (HHSCC) regarding restructuring, bylaws changes, and future meeting location and times (multiple meetings)
· Gave input and recommendations to the Director of Regional Parks and hosted community organizations such as Friends of Sailor Bar, Audubon Society, Friends of Sailor Bar and other concerned organizations and residents regarding the proposed opening of roads within Sailor Bar Park to vehicles, impacting safety and accessibility for pedestrians, and proposing the inclusion of other accessibility features. Specific topics and proposals included
· Regional Parks ADA Concept Plan
· Sailor Bar Vision Plan for All Persons Trail Concept
· Recommendations for accessible parking and Paratransit bus loading zones
· Received a presentation from Washington Commons Co-housing project regarding hearing health and accessibility features in multi-family housing that support people who are D/deaf and hard of hearing
· Provided a letter of support to Senior and Adult Services (SAS) for Sacramento County’s Local Aging and Disability-Friendly Action Plan (LADAP)
· Received reports back from DAC members who attended a Sacramento Parks Commission hearing regarding the proposed plans for Sailor Bar Park
· Received an update and provided recommendations to the CPS-HR consultant regarding their survey of ADA Coordinators’ offices in other jurisdictions and report regarding proposed changes for the Disability Compliance Office and staffing levels
· Established a Task Force to review the report and provide written feedback and recommendations; reviewed and approved Position Paper, “Streengthening Sacramento County’s Disability Compliance Office’  created by the Task Force and provided to the consultant and County leadership
· Begin New Text Learned at the end of the year, that the DAC’s position paper had some influence in the permanent reclassification  of the DCO’s Personnel Tech position to a staff Personnel Analyst position in October of 2025. End New Text
· Received a presentation from In Home Supportive Services (IHSS) and provided recommendations to improve accessibility in service delivery
· Convened a Special Meeting to address DAC members concerns regarding internal procedures
· Engaged with and provided recommendations Metro Cable 14 in response to their request for input regarding their proposed use of Artificial Intelligence (AI) to replace live captioners for Board of Supervisors and other public meetings
· Reviewed and discussed proposed Nominations Committee procedures
· Received updates and provided feedback to Airports leadership regarding their ADA Self Evaluation and Transition Plan and current improvement projects
· Welcomed Joseph Angelo, new Director of Personnel Services
· Considered proposed new Bylaw to address development of internal policies procedures and guidelines
· Received updates from Voter Registration and Elections regarding accessibility considerations in voting procedures
· Sent representatives and reported back on information learned at two Boards and Commissions training and recognition events provided by the Clerk of the Board’s office and County Counsel
· Participated in DAC 101 training (member orientation)
· Received regular updates from the Disability Compliance Office regarding
· Emergency Preparedness planning for people with Access and Functional Needs
· Brown Act Updates and proposed state legislation regarding amendments to clarify virtual and in person meeting requirements
· Development of accessible Boards and Commissions application
· Status of accessibility training for County staff
· THRIVE community engagement event sponsored by Public Health and Personnel Service’s Office of Diversity, Equity and Inclusion (DEI)
· Coordination to address disruption of food benefits during federal government shutdown
